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Democratic-run 111th , in 2009 with high hopes for
their legislative agenda didn’t work out -
As the lawmakers staggered to a busy comdusion in
ending their lame-duck session on Dec. 22 - after a 63-seat
mP%nmﬂnszﬂEmeekﬁl&mmh’ol
oége louse next year - labor”s record can be simmmed up in
On issues such as the stimulus law and the Lilly Led-
better equal pay law, where Isbor was part of barger coali-
extended jobless bensfits to teachers’ jobs. ;
With the Chcmce Act heading the list~ workers
lost mare than won ;
There were several canses for that record. The
one was the persistent and successful Senate GOP
oonilbmk&tﬂ cnly when Senate Majori
D-Caf - and sometimes Democratic President Baracdk Obama
ceated coahtions bo overcome that roadblock.

or that theirumans lobbied for And the deeper Congress went
into 2010, the tougher Iabu*smm §
the jo hers, Fire lice officers ams
workers in of the Great Recession in 2009.
1 the Fire Fi and the Teachers
hard for that section of the stimulus.

anaseemdattamplgﬁamn,mkup b
wurkers” jobs funded — a $ 100 billion package by
man Miller, D-Calif. - lost Eventually, lawmakers

mmmaﬂ.dmemmw
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million jobs 1n the auto ndustry. The Obama admine

ided to use the law, in tum with stractured 1
fo provide loan gua




In My View . ..

'l'bzym Pm-&nfssmﬂsmﬂeﬁuel,&mpewm
Town and Board of Education of West Haven, Samtanian

workers at East Shore, and 911 Dispatchers in
Faizfield, Orange, and C-Med All in Connectioat along
w:ﬂn]l.ibrary%rknsat&eﬁef‘mel!emﬁngﬂmmm
Rye, New York
They are unfairly under attack and for the most part
dumpmgmt‘rmnsrmﬁ:rmmtﬂy more and
lace. The shame in this is when executives
mthepnvatesedmadnmhagemmpmsalnmpukage
and golden very hittle attention is paid to them.
Isit that all the financial woes of are
the fault of the public sector workers? I think not It seems
that the Right Wingers have many an their side advocat-
mg the idea that our Brothers and Sisters who work in
these jobs somehow cansed this cnisis. Tom Pawlenty the
Govemor of Minnesota was stating “Unions are
taking over government and runrung it into the ground
w:ﬂnnmmd}payandheﬁts.Labm:shnngmgdm
government and OuT economic . The
'&mcialMeItﬂuwn'inﬂwﬁ:stplm With the excep-
tion of Bernie Madoff when was the last time you heard
or saw a Money Manager eon Wall Street bemng dragged
away in handcuffs?, or Real Estate Barons and Sub Pnime
Scammers being ? Big a lot of
opinions and in 2008 the top 1% in New York Gity alone
eamed (using the wond eamned very loosely) 45% of the
entire smmme.
Acvoss the lawmakers have given
bigbusiness a free ride when it comes to curnation’s trade
mmﬂalpzﬂteehm,mdmalﬁmrnalmm—
CUT ecoIHNiC
Despute what the far nght is touting government
spending is a central part of today’s and key to
our recovery. Last yearthe 5. Government accounted for
20% of all econonic with 22 Million people work-
mg im Federal, State, and Local Government Jobs. Laying
off or cutting pay will further devastate our and

lall any chance of correcting the balance of cur bargaining
chmate.

The Great Depression of the 1930's led to the creation
of
an era that redefined g
Forefathers led the charge
prove the lives and to citizens from
the brutalities of the out of control “Markets". In order
o move forward we mmust not let themn water down our
social safety nets and programs so many have sacrificed
to estabhsh, and we should not relum to a ime of brutal
out of control markets. As of the wrifing of this artide
the Dow was headed towards the twelve thousand mark,
Tax Breaks for the rich were forced down our throats and
House Republicans are the need to gut Soaal Se-
umly Try to figure that cut. The facts in my article were

made possible in part from the December 2010 “Public
Sector, Public Good”™ article by Mark Bremman and the
David Sime article m January of 2031 “Public Sector, Labor
Leader Roundtable”.

Joey Bawca Jr.
President
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The Public Service Commission (PSC) an-
nounced it has formerly ended service quality
regulation for Verizon for all but 4% of its landlines.
Today service quality regulation exists only where
lifelines and competition are not available.

To understand the smportance of telecom reg1r-
lation we must look back on the effectithashad on
ourjobs. A particularly pood source of infonmation
is the May 2003 intesim service report from the N'YS
Assembly’s Corporations Committee. The commit-
tee, headed by then NYS Assemblyman Richard
Brodsky, undertook an investigation pursuant to
its responsibility to ensure telephone customers in
NY are receiving adequate service under the NYS
law and Public Service Commission regulations.

These statements below came. from that re-
port “Verizon's service quality, and the standards
maposed on it, have varied over time. Staring in
1995, the PSC imposed the Performance Repulatory
Fian on New York Telephone, at a time when reduc-

Regulatory Job Protection Vanishes for Telecom Workers |}

implemented the Verizon Incentive Plan, which
substanfially reduced and changed the standands
applicable to Verizon”.

Brodsky also included this chart in his report
showing Verizon's workforce numbers during
the NY Telephone’s Performance Regulatory Plan
the chart we can clearly see that when stricter stan-
dards were imposed more jobs were created. In
Brodsky's words, “Therefore, from 1995 until 2001,
the size of the workforce increased by 23%, to over
22,000 plant workers. However, with the introduc-
tion of the VIE the Company has cut its workforce
by over 6,000 workers, or 27%, in a single year”

Two years after this report was filed, the VIP
were previously associated with missing customer
service requirements. Today, 96% of all regulation
that once provided a vital source for job secusity
is pone.

tions in workforce and stagnation
in capital investment had led to
severe declines in the quality of
service across the state.”
“...when NYNEX merged

25000 7——

Pigure 5. Plent Wo skforce, 1950-2002

PRP
Adoptad

with Bell Atlantic in 1997 the PSC | 23000

required the Company; as a condi-

tion of mesper approval, to hire be- | #1000

twween 750 and 1,000 new workers,
18,000

spend(sic) an additional $1 billion

m its capital program "
17,000

“_..the hiring of additional
plant workers during the life of the

' |

PRP greatly contributed to the im- | 15.000

provement in service quality.. "
“In February 2002, upon the
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expiration of the PRP, the PSC

Continned on page 6



Labors Progress . contimued from page 1

:tmdpa;rdmmmmthepbbmfmhnkpay
all"'yl'l'se law was named fmf L! Ledl:eflta; a gentle

ﬂwwumwasm}:eféwompmﬂleﬁm
Fighters pushed, since thesr mem/ l.abums,

O Engeoe, QA b it o
i &Em seeking
Airhne issues. mﬁwmwhmhwmakﬂsor-
demd&emﬂnmtnptwﬂzanh—ﬁmmt for airkine
Ghnnews Ii:alsowmwhmmhm d a GOP at-
Trades De-

a i m]a!ezm'ﬂ reversed a GOP Bush ban on
Radma.’l
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Mtnehﬁmnm &ar evragh in amuﬂ
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mgmhr $35 “million in adhhmmnmfac’mg

ft]i:eugdnmesby &mhﬂbm'?lmhshwmmﬁ

their resrdences is so
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Axr Traffic Controllers g The Air Traffic
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admpustration.

FAA to settle on a now Mmam&!ﬁ ﬂ

:rmnsha!m'RmdBab did. Heg
mﬁmllzrs

,tomalmtheiles
to stabalize the work-

force, stem the high attrition of expenenced and
ﬁh‘nﬁtaﬂmﬂemﬂm

MAASMM he said. “Cur con-

foundation upon which a formal
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is to pressure the Chinese. The administration

case - constructed by the Steelworkers -
“dean energy” breaks.
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that curbs the insurers malparactwe
Wdﬁs due to denial of care Mgmw&aﬁ:ﬂzm—

fines for labar
easier to get agamst chronic vi
mﬂmetarbthahmﬁﬂ:ehvnsdﬁcnﬂa@eewﬂmlm
Senate I.EborCommaﬂeeChalmanTcmﬂa&m,D-
the 6 votes needed to overcome the
ﬁlﬂmzsterﬂ‘uut several months of negpiations m 2009,
Ha:rkmput issue aside, in favor of health care. House
Education and Labor Committee Chairman

Miller,
BCahL waxt&i égﬂneSmﬂtatoact Sinceitnever Miller

] wamk " union statws. A decade
bean-nm G declared that all workers were
“aidins” subject to the tougher unionization rules
aﬂhbmachmtycmhn&ﬁ&hwﬂwtmmnﬂmdmﬂnu

togetthe FedEx rulerepealed, in

and make accrdents that wkexsmﬁu

Miller’s House Labor Comumattee approved the
MSHA-OSHA bill bt the Democratt oun Hiouee bnt

irds majority needed under a special
"fastha&’nﬂehpassitlbﬁmahmmmﬁzdmh
measure.

In absence of the new OSFU adeingstrator,

Dz Bawid
wuﬁmwﬁe b o s i
The Dream Act. Om:e
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tried to get that prow It fell vackm to the
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lus
Beyuml the money from the stomalas
lawg, mf Mdm crwas killad
by planned Senate GOP The launched a
largec m the fall election season to pressure senators
il - boapprove a massive highway-mass
transit and the other construction agreed. But

agam, a deaf ear 2
“In the construction industry - a key driver of our
- nearly I in 3 workers, or 1.5 million men

hn;dl% The U.5. Postal Service ended fscal
featmllhm with an $8.5 billicn deficit and retirng

Gmem]]u’lml’o@mas:m iurmﬂmgﬁs,
ledﬂne ule
out ﬂxuse as,pmﬂmg

mmmﬂmmrs aamﬂdsﬁﬁbﬂ]i\ynnlyaﬂnsgb

accounting mmmick Ihatcnstlﬁ?ﬁ another bilhnmn

qﬁﬁ <pt 200 gy AR P

all:eslnedbnﬁxﬂwe

laill[mall coverng fiscal
Eibuster lolled B -

mgﬁin thus USPShﬁmkmﬂtemmey

%



Regulatory Job Protection__Continued from page 3

We now find ourselves in a quandary, how
do we in this tough economy, with an unfriendly
Republican led NYS Senate and an anti-Union,
anti-regulatory Republican lead US House of Rep-
resentatives, get regulatory protections back before
it 1s too late.

The regulatory /job security fipht will be whol-
ly alepislative / political battle. We cannot win this
in contract negotiations. If we want to work the
10-20 more years that we as members need to reach
retirement, than we have to commit to fight on more
than one level. We have to commit to the political
arena as much as we do to the shop floor On a
global membership

rel We need a party that listens and understands
of labor as the main answer.

The good news is we don't have to start from
seratch to create this party, because it's already
been done by some of the most powerful Unzonsin
NY2. The Working Families Party has been fight-
ing for workers’ rights in the political arena for 13
years and ifs successes include providing the votes
for the margin of victory for many labor friendly
candidates across New York. The WFP is the real
third party labor has been waiting for and with
over 140.000 voters casting thesr ballots on the WFP
line for governor

level, we have not
made this commit-
ment yet. We have
come a long way,
but we are not all
stepping up and our
job depends on it
Labor represents 19
million out of 154
million people in
the American work-
force today. We
are small, but can
become a tidal wawve

this year, they have
moved from row
“D” to “E” on the
ballot, beating out
the Independence
party. That’s real
power that we need
to protect our jobs.
To advance the
WEP to the next lev-
el and increase its
ability to take con-
trol of the public
policy conversation

force that directs
public policy like
regulation, but cnly if we stand together This is
not a plea, it’s recruttnent.

If we are to bring back repulation and the many
other principles that help keep labor working, then
wee have to take over the public policy conversation.
To do that we need a party with the principles to
recognize society cannot last if it is based on enor-
MOous economic inequality. It’s clear, Republicans
rarely listen to labor; they have their own agenda.
Democrats, although supportive of Labor, tend to
be as Jim Hightower an American Populist por-
trayed, “a Wheel bargel full of bulifrogs ” You can
get them from “A” to “B”, you just have to keep
stopping along the way to put them back tn thebar-

6

we need to do more
than just vote on
their party line. We need to make their party our
party. All CWA members and their families should
consider joining the WFP as vital component in the
fight for the 10- 20 more years we all need to work
¥ you would like to become 2 WEP member,
you can pet a voter registration form from the Union
Hall or go to our website ewall03.org for a ink

Joe Mayhezw,
Business Agent



Vice President Kevin Sheil has been
' chctcdtosammﬂm CWA Loce! Plant
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The Retiree’s Comer-..

Brrrr! It's cold outside. We hope that everyone is staying warm this winter espedially with
49 of the 50 states experiencing some type of snow fall. At our Holiday Luncheon, we were
all toasty especially siting by the fireplace at Antun’s. During our luncheon, we held a 50/50
raffle. The winner was Steve Sheridan who retired out of 999 Nepperthan The chapter’s share
of the 50 /50 was donated to veteran groups that we support. We made a donation to the DAV,
Disabled American Veterans, in memory of John Guaragno, the father of Diane Guaragno one
of our members. John recently passed away and was a disabled veteran of WWIL We sent
another donation to the USMC Wounded Warrior Repiment The wounded Warrior Repi
helps Marine amputees returning from both Iraq and Afghanistan. Adjustments can be hard
but these veterans will always be cared for by their fellow Marines and orpanizations like ours
that support them Our third donation was made to the 5.5S. Lane Victory Endowment Fund in
memeory of our founder and 1st President of our Chapter, Tommy Wonsor Tomumy served in the
Merchant Marines during WWIL Tommy passed away in 2002 but his memory lives on in our
chapter.

We are pleased to introduce our new 2nd VP William Tepmier. Bill is a recent retiree with
vast union experience as a chief steward and has agreed to step up and become a valuable
member of our team. Carol, Bob, Phyllis and Ilock forward to serving with him

The New Year is here and our annnal $20.00 membership dues are due. See our website,
wuro.civalocalil@3rmc.org for the PayPal option with credit/debit card payment or download
an application form on the site and send your check made out to CWA Local 1103 RMC, to the
Hall

In Sohdarity,

Jeanette Spoor
President, CWA Local 1103 RMC



where fe stands. in momends of ard
compenience, but where ke shands at times of
chalienge and controversy.”
Dr. Martin Luther King Jr.
Jaxnary 15, 1929 — April 4, 1968

Martin Luther Eing Day was cel-
ebrated on Monday, Janpayy 17, 2011, It
is a dsy that celebrates the life of & great
dvil rights Jeader and advocate on behslf
of workers. He supported workers every-
whese whenever he spoke-up for dipnity
&l respect in the workpisce Martin Lu-
ther King Jr. achieved many aocompilish-
menis in his life before it was tragically cut
short on the evening of April 4, 1968

CWA Locsl 1103 bonors this great
man who proudly steod ap for the callec-
tive zights of organized labor while stand-
ing up for the rights of all individuals. Per-
haps it is wiser to use Coretts Scott King’s
ownelogquence as she painted a portrait of
ber hmshand when defining the holiday snd
its importance. “The Msitin Lather Eing,
Jr. Holiday celebrates the life and legacy
af 2 man who brought bope snd hesling
to Americs. We commemorate 3s well the
timeless values he tamght us throngh his
exsmple — the vales nc[cmnge, truth,
m&nmmdmﬂymmkmg’s
character apd empowersd ks leadership.
On this holiday, we commemorste the
umiversal, unconditional love, forgive-
oess and nonviolence that empowered his

b spiit. »

There are of course meny reasons
Day, but 5 very impostant reason for all
Union men and women, one that's often

T e o e Y

waf W

PERIODICAL

oveainaked, is King's championing of the
cause for onganized labor and in particnlar,
the striking Memphis sanitation workers.
In fart, Eing declared "Our needs sre iden-
tical with lsbor's needs: Decent wages, fair
sge security, bealth and welfare messures,
conditions in which famihes can grow,
have edncation for their children, and re-
spect in tie community.” Martin Luther
King Jr knew and spoke often sbout the
importance of the bond betereen workers
anid workers were groups that endured op-
pressign becanse they kacked power. The
civil rights movement to successfally over-
throw Jim Crow laws, segregatiomist aiti-

ers only gain power throuzh 8 collective
voice, butas in the cvil righis movement,
utitizing s similsr, seccessiol commmmity
sk 85 tactics. We bave learned mch from.
Martin Luther King Ir

He also spoke out and lobbied hand
sgainst the so called ‘noght to work® laws
enacted in many states. He believed thase
ing becsuse he knew that jestice for work-
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ers, the working poor, would come sbout
when they were given the opporiumity
bargain for better wages and better work-
fooled by false slogans, such as ‘right in
waork* |t is 2 lser o rob us of our ciwil
rghts and job rights. It is supported by
Southemn segregstionists who are irying
to keep us from achieving our civil tights
and gur night of equsl job opportonity. fs
purpose is o destroy lsbor undens snd the
freedom of collective bargaining by which
unicns bave improved wages snd working
conditions of everyone. Wherever these
laws have been passed, wages are lower,
job opportumities are fewer and there sre
no civil ripghts. We do not intend o let
them do this to us. We demand this frend
be stopped Our wespon is our vote,” ssid
Kng.

Men sand women of sll color, reli-
gion, race, sex, sexnality, and creed owe
something for the' freedom's they now
enjoy to Martin Luafher King Fr. King'slifie,
‘work, and his philosophy and methods of
his dedicstion to collective organizstion
and empowenment of workers are resson
why evesy Union Member should honor
King’s legecy. TWA Local 1103 is prond
to pay tribute to Martin Luther King Fr.

Kevin Sheil,
Yice President



